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Sharing of knowledge with the academic community,
p~ofessional colleagues, and the general public
should be the natural culmination of research. Fac­
ulty are assured that they have freedom to share
their knowledge through the publication of books or
articles, through public seminars at the local, re­
gional, and national levels, or through such media
25 television and radio.

1. University Service

a. Definition of Responsibility

(1) Membership on departmental, college,
or university committees has been a
traditional faculty responsibility
which leads to participation in uni­
versity governance and the inter­
change of views and ideas.

(2) Participation in faculty meetings from
the departmental through the univer­
sity levels is another service ren­
dered by the faculty.

(3) Me~\be¥··st·\ir) in professi.onal sC1cieties
and participation in regional, na­
tional, and international meetings are
other avenues of university service.

Facu 1 tv m,'::\\,l

tn \/i::i.r· iou'".',
t ion<.-:;.

Eldv i ~",·o r' c.':.

o i'" (J i::\ r', i z. "~I --.

(5) Faculty may also help to form and ad­
minister smaller and more efficient
units within larger departments.

b .. Professional Protection
be free to perform anv
within his/her competency.

F21.cult\( s,;]"·,.::\ll
service that is

:~-.:.
i••.. "II

a. Definition of Responsibility

(1) Faculty may participate in the estab­
lishment of contacts WIth the world of
commerce and industry.
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(2) Faculty may be available to high
school students and ~nelr counselors
through requests from high schools and
individual parents of high school stu­
dents.

(3) Extension work in which the University
seeks to provide the general public
with a continuing opportunity through
short courses, conferences, and credit
courses is another service performed
by the faculty.

b. Professional Protection Faculty shall
be free to perform any service that is
within his/her competency.

D. Professional Development Conscientious faculty members
will spend considerable effort on the improvement of their
capabilities. This can be done through self-study, atten­
dance at short courses, sabbatical leaves, research effort,
and participation in professional meetings, etc.

E Consulting -- Another area of faculty activities is that of
personal consulting. If such consulting is commensurate with
the standing and dignity of the university, and if the time
commitment is such that it does not interfere with properly
assigned university duties, it should be encourage as an
activity beneficial both to the individual and to the Univer­
sity.

III. FACULTY CONDUCT REGULATIONS

A. Introduction -- The University is qoverned by rules and regu­
lations which safeguard its functions, and at the same time,
protect the rights and freedoms of all members of the
academic community. The conduct regulations outlined here
are based on the principle of peer judgment; the faculty are
best qualified to judge the behavior of other faculty mem­
bers. Every attempt has been made to formulate regulations
that are fair, impartial, and in keeping with the concept of
academic freedom and the tenure regulations of the Univer-

The regulations and procedures, outlined below, concern only
the faculty of the University and may not be employed by stu­
dents or persons not of the university faculty.

B. The Committee on Faculty Conduct
1. A Committee on Faculty Conduct consists of one reg­

ular member and one alternate member from every
academic department. These members are elected by
the respective departments. Members of this Commit-
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tee shall be elected from the eligible Professors on
continuous appointment. If there are no eligible
Professors within the electoral unit, then the mem­
bers shall be elected from the eligible Associate

2. Persons who devote more than fifty percent of their
time to administrative duties shall not be eligible
for membership on this Committee. Neither the regu­
lar member nor the alternate may simultaneously
serve as a member of the Tenure Committee.

3. The Chancellor of the campus shall appoint from
among the members of the Committee a Chairperson pro
tempore, who, if a meeting is necessary, shall call
the first meeting of the Committee, at which time
the Committee shall elect from among its member"s a
Chairperson and a Secretary to serve at the pleasure
of the Committee. At least two-thirds of the mem­
bers, or their alternates, must be present to con­
stitute a quorum for the conduct of any business of
the Committee including the conduct of the hearIngs
referred to in these regulations.

4. The term of regular Committee members is three
years. No regular Committee members may serve more
than two consecutive three-year terms. The terms of
regular Committee members shall be staggered. Al­
ternate Committee members shall serve for one Year.

L. When a question arises concerning an alleged violation by a
member of the faculty of a rule or regulation of the Univer
sity, its schools, colleges or departments, the following
procedures will be observed:

1 • Initiation and Transmission ot
Faculty Misconduct

Allegationls)

All allegationlsl
must be submitted
sonls) making the
()i:" ttle acac!efnic
faculty member is

of faculty
in writinq
allegationls)
unit in which
located.

mlsconduct
by the oer­

to the Dean
the accused

b. The Dean to whom a written allegationls) of
mIsconduct is submitted shall promptly
provide the Vice Chancellor for Academic
Affairs, the accused faculty member and the
Chairperson of the Department in which the
accused faculty member is located with a
copy of the written allegationls)

Page 5
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2. Investigation of Allegation(s) of Faculty Misconduct

a. Unless the Vice Chancellor for Academic
Affairs dismisses the allegation(s) of fac­
ulty misconduct as frivolous, the Dean
shall, within five working days following
receipt by the Dean of the written sub­
mission of an allegation(s) of faculty mis­
conduct, appoint an Ad Hoc Committee con­
sisting of three faculty members, none of
whom shall be members of the Standing
Committee referred to in Section 111.8
hereof, to investigate the allegation(s).
In naming the members of the Committee, the
Dean should take into consideration their
knowledge of the academic area under inves­
tigation. The Dean shall turn over to the
Committee all information in her/his pos­
session related to the allegations(sl.

b. The Ad Hoc Committee shall investiqate the
alleqatlon(S) of faculty misconduct and
prepare a written report setting forth its
findings and conclusions regarding each
allegation. The Ad Hoc Committee shall
submit its written report along with all
documents considered by the Committee to
the Dean and the Vice Chancellor for
Academic Affairs within forty-five days of
its appointment unless for good cause ad­
ditional time is allowed by the Vice
Chancellor for Academic Affairs to complete
the investigation and report. The Vice
Chancellor shall provide the accused fac­
ulty member with a copy of the Ad Hoc
Committee's report.

3. Informal Conference -- Upon receiving the report of
the Committee, the Vice Chancellor for AcademIC
Affairs shall notify the accused faculty member t~lat

he/she may request an informal conference with the
Vice Chancellor to discuss the allegation(sl and ttiP
Committee's repol~t. Said informal conferenCE shculd
occur WIthin seven days after receipt of the Commit­
tee's report by the Vice Chancellor for Academic
Affair·.~~

4. Decision Not to Proceed With Formal Charge

a. If the Vice Chancellor for Academic Affairs
determines not to file a formal charge of
mlsconduct against the accused faculty mem-

Page 6
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ber~ he/she shall notify in writing the
accused faculty member, the Dean of the
academic unit in which the accused faculty
member 1S located and the Chairperson of
the Department In which the accused faculty
member is located of the decision not to
proceed with a formal charge. The Vice
Chancellor for Academic Affairs shall also
provide copies of the written notification
referred to above~ to other individuals
and organizations mutually agreed upon
by the Vice Chancellor for Academic Affairs
and the accused faculty member.

b. The Vice Chancellor for Academic Affairs
shall maintain all documents and other re­
cor'd'::; pt:2r-ti::1,inincJ to thE'2 aIIE'q,::xtlc'n(.=;) ot
misconduct and the investiqation thereof
for a period of flve (5) years from the
date of the decision not to proceed with
the filing of a formal charge of faculty
in i ~::;CD ndl...I.c t .

5. FDrmal Proceedings

a. Definitions~ In the prDcedures established
under these SectiDns the fDllowinq defini­
tions shall apply.

(1) Respondent shall refer to the faculty
member against whom Charges are filed.

(2) Relator shall refer either to the Vice
Chancellor for Academic Affairs or tn
such person or persons as may be de­
slgnated from time to time by the Vice
Chancellor for Academic Affairs to
represent the V1ce Chancellor fDr Aca­
demic Affairs in the formal proceed­
ings against a Respondent.

b. Statement of Charges;
(', r', so, ~'J E" r"

Request for Hearing;

(1) The Respondent shall be notified 1n
writing by the Relator of the allega­
tion(s) of misconduct and the basis
therefore. stated with reasonable par­
ticularity and called the Charge, and
of the right to a hearing by the
appropriate Faculty Committee together
with a membership roster of the Com-
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mittee. If the Respondent desires a
hearing, the Respondent shall give
written notice of this request to the
Relator within fourteen consecutive
calendar days from the receipt of
formal notice of the Charqe. The
Respondent shall also send copies of
this request for hearing to the Chair­
person of the Committee. The Relator
shall thereupon file a copy of the
Charge with the Chairperson of the
Committee. Failure by the Respondent
to make a timely written request for a
hearing shall constitute a waiver of
the Respondent's right to a hearing
before the Committee, and the Vice
Chancellor for Academic Affairs shall
proceed to make her/his report and
recommendation to the Chancellor re­
garding disposition of the matter.

(2) The Respondent shall file a written
Answer to the Charqe with the Chair­
person of the Committee within seven
consecutive calendar days after Re­
spondent makes his/her written request
for a hearing. Respondent shall also
send a copy of his/her Answer to the
Relator. Such Answer shall specif­
ically admit or deny the allegation(s)
contained in the Charge. A failure to
answer or to deny an allegation of
fact in the Charge may be considered
by the Committee as an admission of
~:, I) C, !''', ·fact .

r Hearinq bv Committee

( 1 ) J 'f t h p Rc!~:::,p 0 'nd ',:'!n t: iii,:) k <::.:' '::: i::' t i rna :I. ",;.' 1..-))" J i. ,,,,,
ten request for a hearing by the [~m"

rn:l. t: '1-.: E:E! , t: I''', E: C!''', d i (' P f::!i" '::',Ct 'I', ,,:;,1"', a 1. J flU l:.. :I.

in writing the Respondpnt and the Pe­
1,:;:1, t: c; \" Ci "i" t:!, e d <':", t f'~ ~ t J. me:' <"'1 r'ld p :I. de: i:.',: uf
h i:.~! i:" C' i, n (;I b e f c; 'C' i:.? t j", e c::: 0 rn m i oj:, t ii:''? f''? ~ \.! 1"1 i c h
shall be within a reasonable time but
not mOl'S than thirty (30) consecutive
calendar davs after the dats of the
receipt of the request for hearing.

(2) Any request for continuance shall be
ma.d i:.~ by t h f''? ~':;:f:'?sr! C< l"'1c:l e'(', t Co "" F\E!:I. a t () r J II

writing to the Chairperson, who shall



Attachment IV.A

have discretionary authority to con­
tinue the hearing upon determining
that the request is timely and made

(3) In accordance w1th standing university
policy in per'sonnel matters, such
hearings shall not be open to the
public. Except for such simple an­
nouncements as may be required,
covering the time of the hearing and
similar matters, public statements and
publicity about the case by the
Relator, the Respondent, or the Com­
mittee, will be avoided until the pro­
ceedings have been completed, includ­
ing final appeal.

d. Conduct of Hearing -- The Chairperson shall
preside at the hearing, call the hearing to
order, call the roll of the Committee 1n
attendance, ascertain the presence or ab­
sence of the Respondent and the Relator.
1" e a d t: h 0,' r'\ 0 tic (,' 0 -r I'''j 02 a r" i n q, r" e:~ ,:3, d t h E~ C; i', 2, r' C~J c·:·
:::, f",d (,ns':""JF: 'j'" , \/E'j''' i 'f Y t r, f.:! r"iO t: iCE,' 0 -1" thE! Ci''': Eo! r C.:J F'

to the Respondent, report any continuances
requested or granted, establish the pres­
ence 0+ any adviser or counselor of either
party, call to the attention of the Respon­
dent and Respondent's adviser any special
or extraordinary procedures to be employed
during the hearing, and permit the Respon­
dent to suggest or object to procedures.
::::' 0 r" iii,:;:'!.} ':'" '",' :I. E2 ~;'; o'f e\,I :i, d r=.:; "'ie: ::~,~ ':;;1"1.:,:\1 1 r'lD +,: be'" <:::~'"

quired. The burden o'f demonstrating an ad-
e qUi:"' t t:::· c:: ,:;), ~::; ':::~ in'",. up p () r" t D 'f t I' i ::':' ":', 1 1 E' (J .:;:., t :! () r", ( '::; )
contained in the Charge shall be with the
F;~ c::' 1:;:, t c, r' •

~al The Relator shall make open­
1 r"j q r" F:! m t:,\ ,..' k ';:; ( , I, \ t. I I j , ). I II..l the
general ~ature o'f the case.
Such remarks shall not be
considered as evidence.

(b) The Respondent may also make
an opening statement to the
Committee about the Charge,
either at this time or at
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t h E'~' C Ct Y"Ie: Ju. ~:::. i 01"1 D'j t t"l E,' F,{:::! 1.;?-.··..·
tor's presentation, at the
Respondent's election. Such
remarks shall not be consid-

(2) Relator's Evidence

Rf::!la,tor:'s
I:::'f:! cdl led

witnesses are to
and identified and

evicleY1Ce ()f' wf'it·terl s·tate··-·
ments Dr reports introduced
i:1~::, 3,ppr-opr- i,:~.te ..

(b> The Committee may question
wj.t)'leSSes or' e}~afllirle evi'­
dence at the conclusion of
the Relator's presentation ..
Respondent may question the
Relator or WItnesses.

(3) Respondent's Evidence

(a) Respondent's witnesses are
to be called and identified
and evidence or written
statements or reports intro­
duced as appropriate ..

(b> The Committee may question
IrJ it rlF' 5~:;;E!~":, 0 r

ciE'!nce i::1 t tl"'0:
F;:e~:;pD 'Cid(~'rl t :' ~:,

!:;~ €":: 1 EI t 0 '\- m i::< 'Y
h:i:.?spondpr-lt c,r'

E:!;': dili i riC:',:! 0::\/ i -'.'
co r'lc 1 u~::· i or"1 Dof

p r" F:' "::;::'!i"Ott iJ tiD n ..
qu,(::~::t i or'l tl"'IE

rhf::: C:ornm it "h::.'e
Relator or the Pe­
anv matter in re-

Rebuttal Evidence
shall permit the
spondent to offer
but tal 0 ''I' t I"', E:' 0 t 1"'1 E: 'f"' :' '::: j:::' 1-' e ~::; ;;;,' n t i:'!. tiD ", ..

e. Rights of Committee -- The Faculty Commit
tee shdll have the right:

To determine the relevancy
sibil:.t\, o'f E"r'i'y' c'v'id(:::!r'!C::f:~

thE: hpc.::lr" i r",c:J ..

(2) 'l"() per""(nit a ~5·t~.pt,"llati,orl of aq)'-eeej

facts by the Relator and the Respon­
dE·r","l; •

PdCle 1.0
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To permit the incorporation 1n the
record bv reference of any document.
affidavit or other exhibit produced
and desired to be incorporated in the
record by the Relator or the Respon­
dent.

(l+) 'To (.IUE~'::;tj.O·I·1 ~"Jitr"i(,::~~::.~:;:.E~S Dr" f.':!·/idenCF;? in ..·..
troduced by either the Relator or the
Respondent at any time.

(6) To dismiss any action or permit in­
·f())·~fY)al dispositiol" d"t ar",y stage c)f 'Clle

proceeding if agreed to by Relator and
F:E:'S!::-Jofldf:?nt ..

(7) To permit at any time amendment of the
Charge Dr Answer so as to include
matters which mav come to the atten­
tion of the Committee before fInal de­
termination of the case, provided,
nowever, that in such event the Com­
mittee shall grant to the Respondent
or the Relator such time as the Com­
mittee may determine reasonable under
the circumstances to answer or explain
such additional matters.

(8) To dismiss any person from the hearing
who interferes with or obstructs the
hearing Dr fails to abide ov the
rulings of the Chairperson of the Com­
:~-\ itt ('::7 lE·:· 1\

( (j ) To h ,'or \; C' P y" f:::' c.:,. e r'! tal foe:' CJ ':::t :I. c, c:1 \1 :i. ~::; 0::' r" tot I'! c'
Committee. who shall be designated bv
t h c::' EJ(;"' )'iE"( oj 1 C::o U ·nc.:;f.~ I uY t 1"'\ f." B c" ai" d c,l'

C~ l.t f" ~':':~ -1:.: D 'C ~:::. II

f. Parties' Rights Upon Hearing

~1 A Relator appearing before the Faculty
Committee for a hearing pursuant. to
formal notice of a Charge shall ~Ve

thE' riqht:

(a) To be present at the hear­
ing, which right may be
waived by failure to appear.
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have present any legal
c:!'tt,er adviser- ()}'" COLln"'-

to consult with
st.lel" 2(:JviSEl·· (:1)'- COl~l·lse].or··

during the hearing.

( c:: ) Top 'C' ii::~ ~:; 1'::, n t
y", E' ~"; '::~ E: ~:; ,,:\ y", d

i"-i.'?pDr"t~::,

Chdf-(il'::~ •

evidence by wit­
by properly iden-

(d) 'To hear" or e}~anliY')e evidel1ce
presented by the Respondent.

(e) ·'ro q{..{es·~iclr·l wj.t(·)e~~~~ses pr"e-~

sent and testifying for Re­
<:::,po y-'Iel E,f" t .

(f) To make any statement to the
Committee in support of the
CI"'2,'C'l;jE: "

(g) To be informed in writing of
the findings and conclusions
of the Committee on the

Ie) A Respondent appearing before the Fac­
I...lJt''y' CDmmit;tE,~e '-;'"Of-' cOl hF-';;-:'_Y-ing pU"-~;U;;;IY--!t

t c' f 0 (' mEl 1 Y-IO tic E:::! c> f i:~ [:\-,01_"( C.I (,:~ ~',I-, E\ 1 1
1'-', <:", \/ (~ t h ('Y.' f :i, ;~:l h t :

To bE'

i flU :'

\I'"ld i \-;' \':~cl

present at the hear­
which riqht may De
by failure to appear.

(t) -fa have pr·eS(~~·l·t 2l"lY legal
Of other adviser Dr coun-
~::;e J 0 f"' ,:::,'nd t () c: 0 )"""1'": L:_1 t ~',.I1 -1:: I',
such adviser or counselor
during the hearing.

(el To present evidence by wit­
nesses and by properly iden­
tlfied written statements Dr
reports for any defense the
Respondent desires.

(d) To hear or examine evidence
presented to the Committee.

F'a,ge 1. P
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(e) To question witnesses pre­
sent and testifying at the
I"'! E';;:', e i CH] "

(f) To make any statement to the
Committee in mitigation or
explanation of the conduct
if''! qUE!S',tioe,.

(g) To be infoemed in writIng of
the findIngs and conclusIons
of the Committee on the
CI"', i::'\ r' q f:? •

g. Othee Procedural Questions

(1) Peocedural questions which arise due­
ing the hearing and which are not cov­
eeed by these general rules shall be
determined by the Chairpeeson, whose
e u 1 i Y"IC,~ ~::.i"l <:;\ 11 bE'! f' i 'na). un 1 F!~:;~:,; t i'H::::

Chairperson shall present the question
to the Committee at the request of a
member of the Committee, In which
event the ruling of the Committee by
majority vote shall be final.

(2) General Rules oY Decorum The fol-
I 0 ~'J i 'I'l(J (] EC'f'iEo' 1''' i:':\). j'" u 1 E'!~::; C) 'f d E':C 0 1''' um ~,:I", a,l 1.
be EI.c1hf::!',"'f;;·c:I to:

(a) All requests to address the
Committee shall be made to
t h c'!! Ch c~, i r" p '::::'1''' S;:,,) 1''', "

(b) The Chaieperson shall rule
on all requests and points
of order and may consult
with the Committee's legal
.::"\ d \i I ~:;: F! r p r' i Co ,., to c.:\ \", '" Y" 1,..1 I i r', Cj "

I n f~ CI', d :ll" 1=) (:'1' ',:,01"', :' 'C" r u 1 i I",()

shall be final and all par-
tic::ipant~:; s:h.::':i,ll Ei.bidc,! 'f:I,co'rc!'"

by Ui", 1 '=:"',',·5 th c: Ch d i, Y" P e:r" ,3,(:1 ',',

~::,h::~,ll pi"'eS',E,nt thE~ qUE~'S:,t :I.'~:'i'

to tj",e CumrnittE:E! 0:\1::. '1"\""':::' y'(,,''''

quest of a member of the
Committee, in which event
the rulinq uf the Cummittee
by majority vote shall be
f i )"k( 1 •
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(c::) Ar") 3(jviser- Oi" C()ljrlSelo,~'

shall be permitted to ad­
dress the Committee and to
question witnesses. An ad­
viser or counselor may
request clarification of a
procedural matter or may ob­
ject on the basis of proce­
dure at any time by address­
ing the Chairperson after
·..··f.·?coc~ni t ior··,.

(3) A taped or stenographic record of the
hearing shall be taken. The notice,
exhibits, hearing record and the find­
inqs and determination of the Commit­
t €?f=! ~:,h a lib f.?C 0 mE! t r·, E' " F;:ec u .,- d c:. -f t h t::!

Celse," ~::;hall be ·fiIE?d ie, ·1:;h"'2 n·r"ficc' o·r
the President of the University, and
shall be available only for official
purposes, and for the purpose of
appeal be accessible at reasonable
times and places both to the Relatur
.::, nel t h ('2 F:~e~::;p 0 ric.1 i,·?n t . TI···, f? II 1~~:i::2C 0 r· cl e, f
t h €,: Ci::\ ::;E? " s.I-·, ,,:t 11 t:H'~ m,,01 i rd~ <::\ i nt:?d ·fDr""

period of five (5) years. In the
event of an appeal, no new evidence
Shall be taken ln the case, but the
appellate authority may remand the
matter "for fuether evidence to the
Cummittee. Eithee party may have an\
such record reduced to writing for the
purpuses of appeal.

Determination bv Committee -- After the
of the hearing the Committee shall make its findings
and determinations by majority vote in executive
.::;; t·:; ~:; ,,;; i 0·,··, C' I.J t: () .1' t I, E: r:o roo e ~::; ;·:c' y..,c: (-': C' ·f t h c' r:;: C' 1 <:."1 t: i."I i·· ie:' f-, d F c! .....

s.:.; j::J 0 (-'f d E' fi t " ~~::.) i:? p ~:::.\ 'C' E:\ -1:; E'~' f" i Y", d i on q ~;; .~:':i. 'n ci C~ Dr', c 1 Lt ]. '-:1 " I:::· :::';f. t:::' ·L: (:;
I:) {-;::! en E:', ci I~·:·? t;;I. "::::. t u E·~ E:-; c:: t·": c:: Cl tJ ·r·! t: () "r t h c·::' C:: h .:-::'! Y"' q c'::' " F' Y Cl rn r) t: 1
after the hearIng and, in any event, within ten con­
~::; [: c:: 1...1. t i v E:! c:I E\ '/ <::; a·f t E'r·· r· E' c:: e J p i:.: 0 ·f t.: h E~ .,... F, C c. r· c! " t h fe:' C:: U iY;····

rr, :i. t: t ,:;~ f-? ~::. h C":\:I..l. in 3. k iC;? i -1:; ~;;; "f .i. ·n cJ i. ·n 9 ~3 a r·i d c: e:, n c :I. u.·s :i. U Ii .::,' I! I

writing and transmit them to the Chancellor 1:;i."I the
Relatur, aGd to the Respondent forthwith.

,., I)eterminat~.orl by Charlcellor- arld Right of A~Jr_)eal

a. The Chancellor shall make a determination
in the matter after giving due considera­
tion to the findings and conclusions of the
Committee. The Chancellor shall notify
the Relator and Respondent in writing of
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or ..'::'
.I. i

the Chancellor determines that the termina­
tion of a Respondent is warranted, he/she
must refer the matter to the Faculty Com­
mittee on Tenure for disposition pursuant
to the Academic Tenure Regulations of the
University, and the proceedings hereunder
s:.h.:.~ 11 c::ea~'::.e.

b. The Respondent or Relator m~v appeal
the decision of the Chancellor to the
F'r" F:"'::. i d E!r', t: by f i 1 i ·,··,e.J. ,'''I 10'1,-.1. T.:·C f.?!'(\ r",o tic f!~ elf
appeal with the President within seven con­
secutIve calendar days after receiving
notice of the decision of the Chancellor.
A copy of the Notice of Appe21 shall simul­
taneously be given by the Respondent to the
Relator and Chancellor or by the Relator to
the Respondent and Chancellor. The appeal­
i ',",(! P ·:::i i'" t Y' m<'::i y f i I f."! El ~"J'(' itt f.:·n c:! Y" CJ U :T,f:,,:'n t C CI1..)····

·i:·~.ned -to ttle iSSl.le~~~ ar~(j evj.{Jey")(:::e pl'-evicl l.1S].y

submitted and contained in the record of
the case for consideration by the Presi­
dE-r·ll:. :::;uch iflf.::!rnorE\ndum mU.::~t.: be fi lc-:-d l."litl·",
the Notice of Appeal, and the President may
reuuest a reply to such memorandum by the
F~("!.,::.por"!dc!n·':; DC H(::·\I.;J.tor". ThE:! F;'!·!:::-~:,id!::.~rlt ':::hal I
have the discretionary right to grant e
tensions of time.

c. The President shall review the record of
the case and the appeal documents and may
af"i~irn)~ l"'eVeY'se~ [lr r~enl0r')(:1 t~)e C2~;e fc)Y"
'f ;.\ j- t I''', (".:, r" p r- C) c E\ E'! (j i 1", q ~,; ..

1"..;i.I t 'l. c: E.'

b. By certifIed mail addcessed to the last ad­
dress cu~rently on record with the adminis­
tr-ative unIt within which the facultv
member is employed. Failure of any facultv
alelT)be)'" ti:l ~lave a CLtrrerlt c:Ct)···~·~e(:t add~-es~5 or')

record with the administrative unit within
which he/she is employed shall not be
construed to invalidate such notice. If
served by certified mail, and the partv is
thereafter required to act or initiate some
rn" D c E~('2d inq ~:; Ird. t h i f1 apr' f.~ ~:;;.C: C i L)i;::~d p 8, I D d
"o,-ftp','" s:.e'f-vic:c-. tl''''1'-el':::- days; ,,~hi::ill bE! cldclF!d t,)
the prescribed peciod.

F' ;,', C} c- :l. ~j
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J i"i"lj:::< 1 J. c :!. t 1. r·, t ,...,E·: F::' r·· () f E"'o·:::;· i 0 ni::\ 1 ~", t i;;\ l.: u <;;:. Co·f t.: h c: u. r·, i ..../c-r·· s:· i t \f Pi· e, f E:~:::··;:;;o r·
are a set.: of responsibilities. Reasonable people may disagree with
what these professional responsibilities may be, but it is imperative
that.: professional standards be promulgated by the faculty ot the
University of Missouri and that the capacity for self-discipline in
the enforcement of responsibilities be established.

T!···IF:: i:",,-dm in i so:· tr·· E\ t i 0 r·, i::i r·)d f r.: C_U 1 t'l 01'· t h c' U)··, 1 v E:r· s::· it \/ mLlS: t qUEI'·· i,·:\Y·) t: t::'E:

integrity and professionalism in all their endeavors. Both partIes
must promote and continually strive tn improve the educational
~Jl'"~)Cess, whettler i.Y') 'li'18 class)'"oom, <:',- lat:)orat(:~)··_y, L.II irl a wi{jer" ].ear-r')'-··
i·ne.'.! ~:;:i.tu",\.tio·(·l. I\JD outs;:idf:~ ir··,ti··us;.ic)r··, ~3h~~ll bE" per·in:i.t:tE·d to :tr··,tE:r··fE:·r·E:·
with this process, and the rights and privileges of both the faculty
and the students must be preserved.


